Job Title: Director Of Student Voice and Belonging
Department: Unified Success

Compensation:
e Fall/Spring: 9,114.
Start Time:
e This position will begin working on August 24th, 2026 & end May 13",

e Cabinet will not be required to do work during university sanctioned holidays &
federally recognized holidays (e.g. labor day, MLK day, memorial day, etc.)
Hours:
e Fall/Spring: 15-20 hours.
Job Description:

e The ASCSU Director of Student Voice and Belonging is responsible for
connecting the network of 35,000+ students. The ASCSU Director of Student
Voice and Belonging are tasked with building relationships and communication
channels between student organizations, Cultural Resource Centers, Fraternity
and Sorority chapters, college councils, multifaith council, Sports Clubs and the
numerous other communities that define Colorado State University. The Director
of Student Voice and Belonging should be familiar with the structure of student
organizations, effective strategies for student body engagement, event planning,
the structure of the three branches of ASCSU, and programming/leadership
resources at Colorado State University. The Director of Student Voice and
Belonging will act as a volunteer coordinator to organize ASCSU officials to
attend community and service events.

General Eligibility:

All applicants for the position of Director of Student Voice & Belonging shall be
students enrolled in at least one on campus credit at Colorado State University and that
are in good standing with ASCSU and CSU at the time of their appointment. They shall
maintain this standing and enroliment status throughout their term of office. Candidates

must have a GPA of 2.25 minimum unless they do not have a Colorado State GPA.



Preferred skills:

Strong organizational and project management skills.

Commitment to community-building and student-centered leadership.

Ability and willingness to collaborate across departments and campus partners.
Experience working in team-based leadership environments.

Conduct oneself in a professional manner when representing ASCSU on and off-
campus.

Strong written and verbal communication skills.

Ability to take initiative, problem-solve, and work independently.

Experience supervising, mentoring, or supporting peers.

Commitment to transparency and accountability to the student body.

Basic Qualifications:

Demonstrated involvement in student organizations, campus programming,
leadership roles, or community engagement initiatives.

Familiarity with the structure of ASCSU, shared governance, and university
administrative systems.

Experience building partnerships, facilitating collaboration, or coordinating cross-
organizational efforts.

Ability to communicate effectively with diverse student populations and campus
stakeholders.

Strong organizational skills and ability to track multiple relationships, meetings,
and initiatives simultaneously.

Ability to manage outreach efforts and maintain consistent communication
channels.

Willingness to attend community events, meetings, and engagement spaces
across campus.

Commitment to fostering inclusive environments and amplifying student voices.

Ability to maintain professionalism and accountability in representing ASCSU.

Supervisions:




The Director of Student Voice and Belonging is directly accountable to the
Students of Colorado State University via the Chief of Staff

General Responsibilities:

Build and maintain intentional, structured communication channels between
student organizations, Cultural Resource Centers (CRCs), Fraternity & Sorority
Life (FSL), College Councils, the Multifaith Council, Sports Clubs and other
campus communities to ensure consistent information sharing and collaboration.
Develop systems (roundtables, shared calendars, or forums) that improve
transparency and reduce duplication of efforts across student groups.

Serve as the primary connector between ASCSU and student-led communities,
working to reduce organizational silos and strengthen cross-campus
relationships.

Act as a volunteer coordinator by organizing and tracking ASCSU officials’
participation in community events, service initiatives, and campus programs.
Identify gaps in engagement and proactively reach out to underrepresented or
historically marginalized student communities to ensure equitable access to
ASCSU resources.

Promote accessible engagement opportunities that consider timing, location,
cost, and accommodation needs to remove barriers to participation.

Work to ensure diverse representation in ASCSU-supported initiatives and
encourage meaningful collaboration across identities, colleges, and affinity
groups.

Contribute a minimum of 15-20 hours per week, attend weekly Cabinet meetings,
complete weekly reports, and document all work hours through the approved
time-tracking system.

Advance and implement initiatives that center equity, transparency, and
collective stewardship, ensuring ASCSU programming intentionally uplifts
marginalized voices, strengthens shared governance, and builds meaningful

community across identities at Colorado State University.

Project Management:




e Develop and implement joint organization funding or partnership initiatives that
encourage collaboration between student organizations and ASCSU.

e Create new engagement initiatives by partnering with student organizations,
CRCs, FSL, College Councils, Sports Clubs and other campus stakeholders.

e Design and manage systems for building sustainable communication channels
between ASCSU and campus communities.

Collaboration:

e Work with ASCSU Cabinet members to align programming with broader
Executive priorities.



